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EMPLOYMENT TERMINATION AND THE BOUNDARIES OF CORPORATE ACTION: THE WIPRO CASE

This article was first published in lexology.com (July, 24, 2025).

Private employment is governed exclusively by the employment contract. A determinable contract is not specifically

enforceable under Specific Relief Act, 1963. Ordinarily, a contract for personal service is not enforceable except in

certain exceptions.

The Delhi HC’s decision in the Wipro case weighed in on the consequence of the employer employing stigmatic

language in termination letter without sufficient evidence necessitating such language.

The Court underscored that defamatory remarks in employment termination communications can have serious

repercussions on the individual’s career and consequently warrant judicial intervention.

I.  INTRODUCTION

There have been increased judicial pronouncements on employment-related aspects offering greater clarity on

circumstances wherein a termination may be considered bad in law, including the manner in which the termination

was done and the consequent remedies available to the employees in such scenarios. Recently, in an interesting

and detailed assessment of an employer’s use of certain adverse remarks against the employee in the termination

letter and the consequent termination of the employee, the honorable Delhi High Court (“Court”) in Abhijit Mishra v.

Wipro Limited, (“Wipro case”), considered the validity of unilateral termination of an employee and whether certain

remarks in the termination letter may be defamatory towards the employee and render the termination as invalid.
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DISCLAIMER

The contents of this hotline should not be construed as legal opinion. View detailed disclaimer.

This Hotline provides general information existing at the time of
preparation. The Hotline is intended as a news update and
Nishith Desai Associates neither assumes nor accepts any
responsibility for any loss arising to any person acting or
refraining from acting as a result of any material contained in this
Hotline. It is recommended that professional advice be taken
based on the specific facts and circumstances. This Hotline does
not substitute the need to refer to the original pronouncements.

This is not a Spam mail. You have received this mail because you
have either requested for it or someone must have suggested your
name. Since India has no anti-spamming law, we refer to the US
directive, which states that a mail cannot be considered Spam if it
contains the sender's contact information, which this mail does. In
case this mail doesn't concern you, please unsubscribe from mailing
list.
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